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1.0 Introduction  
 

Universiti Tunku Abdul Rahman (UTAR) is committed to achieving pay scale equity, focused 
on eliminating any gender-based pay disparities. The University recognises the fundamental 
importance of equality and social responsibility in its employment practices, aligning such 
practices with all applicable laws and regulations within Malaysia, including the Employment 
Act 1955, Malaysia Minimum Wages Orders, the Personal Data Protection Act (PDPA) 2010, 
and relevant national policies promoting non-discrimination and gender equality.   

 
2.0 Scope And Applicability  

 
This guideline applies to all staff members of UTAR, including academic and non-academic 
staff members, across all campuses of the University.  

 
3.0 Scheme For Equitable Compensation 

 
UTAR Salary Scheme provides a structured framework designed to promote fair and equitable 
remuneration across all job categories and all job grades. Compensation for staff members is 
based on objective criteria, such as, qualifications, relevant working experience, duties and 
responsibilities, without regard to gender or other protected characteristics (i.e. attributes such 
as gender, race, religion, age, etc.).   
  

4.0 Gender Pay Equity Commitment 
 
UTAR is committed to addressing gender pay gaps by implementing measures to assess and 
ensure equal pay for equal work. Regular reviews of compensation structures and pay 
practices are conducted by the University to ensure fairness and eliminate unjustified pay 
disparities.  

 
5.0 Monitoring And Evaluation 
 

The University practises ongoing monitoring of pay equity, including analysis of salary data 
and pay differentials. Corrective actions may be implemented by the University where 
disparities are identified to be inconsistent with equity objectives. 

 
6.0 Workplace Inclusivity Culture 

 
UTAR is committed to foster an inclusive workplace culture by embedding fairness and equity 
principles into the University’s compensation practices. This guideline serves as a part of the 
University’s commitment to diversity, equity, inclusion, and promoting conducive work 
culture and environment to all staff members, regardless of gender, race, religion, belief and 
disability.  
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7.0 Grievance And Reporting Mechanism  

 
Staff member, who believe that he/she, had experienced pay inequity or discrimination in 
compensation provided to him/her may raise their concerns following the University 
Grievance Procedure.  

 
8.0 Data Privacy And Confidentiality  

 
All data related to wages and collected for the purposes of pay equity study shall be handled 
confidentially in accordance with the Personal Data Protection Act (PDPA) 2010 and the 
University practice in handling data protection.  

 
9.0 Related Policies And References 

 
This guideline shall be read in conjunction with: 
- Employment Act 1955 
- Malaysian Minimum Wages Orders 
- Personal Data Protection Act (PDPA) 2010 
- Staff Handbook on Human Resource Policies and Regulations 
- Policy on Appointment and Promotion for Academic Staff 
- Policy on Appointment and Promotion for Administrative Staff and Appointment of 

Administrative Leaders 
- Policy on Appointment and Promotion for Support & General Staff 
- Policy on Staff Performance Appraisal  
- Policy on Appointment of Academic Leaders 
- Policy on Appointment of Institutional Leaders 

 
10.0 Review of Guideline 

 
The University reserves the right to review this guideline from time to time as and when 
needed. 


