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1.0 Introduction 
 
Universiti Tunku Abdul Rahman (UTAR) is committed to aligning its effort with the Malaysian 
Government in combating modern slavery, forced labour and human trafficking. UTAR upholds the 
fundamental human rights, ensures integrity in operating the University and adopts a “Zero-Tolerance” 
approach to modern slavery of any forms, forced labour, and human trafficking in any part of our 
operations.  
 
This guideline outlines UTAR’s commitment in anti-modern slavery, anti-forced labour, anti-human 
trafficking and prevent exploitation of staff members in all aspects of the operations of the University.    

 
2.0 Scope and Applicability 

 
This guideline applies to all staff members (including academic staff members and non-academic staff 
members), UTAR’s contractors, UTAR’s suppliers, UTAR’s partners, and any third parties associated 
with UTAR within Malaysia.  

 
3.0 Definition of Modern Slavery 

 
Generally, Modern Slavery includes but not limited to the examples as follows: 
- Forced Labour 
- Human Trafficking 
- Illegal Child Labour 
- Illegal Underage Labour 
- Debt Bondage  
- Servitude 
- Other Exploitations though Coercion or Deception  

 
4.0 Legal Framework 

 
The University ensures compliance with all applicable Malaysian laws and regulations relating to 
modern slavery, forced labours and human trafficking. Such laws and regulations are as follows: 
- Article Six (6) of Malaysian Constitution 
- Employment Act 1955 
- Anti-Trafficking in Persons and Anti-Smuggling of Migrants Act 2007 
- Other relevant labour and human rights legislation 
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5.0 UTAR Commitment  

 
The University is committed to: 
- Ensuring that employment is freely chosen and job applicants are not forced to pay recruitment fees 

in any form or incur debts for their jobs. 
- Ensuring all recruitment processes comply with legal and ethical standards.  
- Prohibiting any form of forced, bonded, or involuntary labour. 
- Respecting the fundamental rights of staff members as an employee of the University. 
- Providing a safe, fair and conducive working environment to staff members.  

 
6.0 Reporting Mechanism  

 
6.1 Staff members are encouraged to file a report to the Director of Division of Human Resource (DHR), 

if they deemed themselves or found their colleagues to be a victim of modern slavery, forced labour 
or human trafficking.  
 

6.2 Non-staff members are encouraged to report any suspected cases of modern slavery, forced labour 
or human trafficking to the Registrar of the University.   

 
6.3 The University will ensure that all reports received are investigated thoroughly.  

 
7.0 Treatments of Non-Compliance 

 
7.1 Any staff members, contractors, suppliers, partners, or associates found to be involved in the 

activities of modern slavery, forced labour, or human trafficking, or in violation of this guideline 
may face actions taken by the University against them, including but not limited to termination of 
employment or contracts of any form.  
 

7.2 The University reserves the right to terminate business or other relationships with contractors, 
suppliers, partners, or associates, found to be involved in the activities of modern slavery, forced 
labour, or human trafficking, or in violation of this guideline.  

 
7.3 The University reserves the right to report any suspected activities of modern slavery, forced labour, 

and human trafficking committed by any parties to the relevant authorities, including but not limited 
to Royal Malaysia Police (PDRM).  

   
8.0 Review of Guideline 

 
The University reserves the right to review this guideline from time to time as and when needed.  

 
  


