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25. MATERNITY LEAVE

25.1 A female staff member shall be entitled to paid maternity leave for a period of ninety-eight (98)
consecutive days including rest days and public holidays in respect of each confinement in
accordance with the provisions in the Employment Act 1955.

25.2 Maternity leave may commence from the twenty-second (22) week of pregnancy. Leave of absence
from work due to illness of any kind or miscarriage during the first 22 weeks of pregnancy shall be
considered as normal sick leave.

25.3 A female staff member shall notify the University at least thirty (30) days prior to her expected date
of confinement.

25.4 A female staff member shall not be entitled to any paid maternity leave if at the time of her
confinement she has five (5) or more surviving children.

25.5 A female staff member on maternity leave shall not be entitled to sick and hospitalisation leave.




